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STAFF REPORT 

 

DATE: June 17, 2014 

TO: Board of Education 

FROM: Policy Committee 

SUBJECT: Policy No. 7200 – Student Harassment (renamed Student Anti-Harassment and Anti-

Discrimination) 

 

RECOMMENDED MOTION: 

That the Policy Committee recommends that the Board of Education serves Notice of Motion to the 

District’s education community and its education partner groups that it intends to adopt the revisions to 

Policy No. 7200 – Student Harassment (renamed "Student Anti-Harassment and Anti-Discrimination"), at 

the October 28
th

, Regular Board meeting. 

BACKGROUND:  

On June 18, 2013 the Board of Education passed two motions as listed below:   

That the Board request staff revise Policies 7200 (Student Harassment), 6200 (Employee Harassment), and 

the District Code of Conduct to include explicit and specific LGBTQ language, and that the work begin in the 

Fall of 2013 to formalize and operationalize some of the specific actions required. 

That the Board of Education create a School District Committee, the structure and format of which will be 

determined to align with Board Policy 1204, to act in an advisory role to support the development and 

implementation of strategic actions to provide support for all members of the LGBTQ school community. 

On June 3, 2014, the revised draft Policy No. 7200 was brought forward to the Policy Committee with a 

recommendation to go forward as a Notice of Motion.  The recommendations are listed below.  

“That the Policy Committee receives the revised Policy No. 7200, - Student Harassment (renamed  “Student 

Anti-Harassment and Anti-Discrimination Policy”) for information as presented. 

“That the Policy Committee recommends the revised Policy No. 7200, - Student Harassment (renamed 

“Student Anti-Harassment and Anti-Discrimination Policy”) be brought forward for Notice of Motion at the 

June 17, 2014 Regular meeting of the Board.  
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In the Fall of 2013, District staff began preliminary work to address the motions made at the June 18, 2013 

Regular Meeting of the Board.  The District LGBTQ Committee was formed and met for the first time on 

October 24, 2013.  Soon after, the District Principal of Safe Schools, Renge Bailie, formed a working group 

to begin revisions to the existing Policy No. 7200 (Student Harassment Policy).  The team of ten people 

included staff from elementary, middle and secondary schools, counsellors, and members from the 

Human Resources Department.  The team met on three different occasions (December 9, 2013, January 

13, 2014, and February 17, 2014) and reviewed numerous policies from other districts in the province.  

They examined stand-alone LGBTQ policies, anti-harassment policies and District Codes of Conducts.  

Based on the information gathered, the team crafted a revised policy that incorporated exemplary and 

inclusive language and practices. 

The draft policy was brought to the District Leadership Team for consideration and feedback on January 

13, 2014 and March 6, 2014.  Following the review from the District Leadership Team, the draft policy was 

submitted to the British Columbia School Trustees Association (BCSTA) for feedback through Secretary 

Treasurer, Mr. David Green.  Audrey Ackah, legal counsel for the BCSTA, provided feedback via phone and 

email and her recommendations were incorporated into the draft document.  The revised draft policy was 

shared initially with the District LGBTQ Committee on May 8, 2014. 

The revised draft Policy No. 7200 was brought forward to the Policy Committee on June 3, 2014 for 

feedback and consideration.  If Notice of Motion is approved at the Regular Meeting of the Board on June 

17, the policy would then be distributed for public consultation.  Upon the public consultation process 

being completed, and pending final approval from the Board of Education, the new revised policy would 

be shared with staff, students and families.  The policy and regulations would be coupled with an 

educational component to support all members of the Langley School District.  Given the upcoming 

summer break, the District is suggesting to the Board that the feedback from the Notice of Motion be 

brought back to the Regular Meeting of the Board in October.  

DOCUMENTATION: 

Attached to this staff report is the current Student Harassment Policy 7200 created in June of 2000 that 

contains strikethrough edits accompanied by the new revised language.  Since there are significant 

changes to the wording, and for ease of reading, there is an additional copy of the revised Student Anti-

Harassment and Anti-Discrimination Policy No. 7200 without the strikethrough edits.  

HIGHLIGHTS OF CHANGES: 

The original Policy No. 7200 was last revised in June 2000 and focuses primarily on the definition of 

various types of harassment including personal harassment, sexual harassment, and discriminatory 

harassment, and the procedures for students to follow should they feel the need to launch a complaint.   

The revised Policy No. 7200 focuses primarily on the expectation for all schools to be welcoming, safe, and 

inclusive environments free of any sort of discrimination or harassment. Moreover, it includes explicit and 

specific language targeted at supporting the LGBTQ community as per the original motion made at the 

Regular Meeting of the Board on June 18, 2013.   
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The regulations in the revised Policy No. 7200 focus on the collective responsibility of all members of the 

school community to support a positive culture and climate whereas the original regulations are more in 

the form of a set of guidelines to follow if there is a concern.  


